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One. 
Hello Jennifer, your work is very informative because you have addressed each question and issue at a time, making your work easy to follow and understand. You have discussed the difference between ranking and rating, which most of the times is a confusing learner. In ranking the performance of an individual is compared to that of others in the same of the different group so that they can identify the one who has performed better than others. I would have also expected you to discuss the fact that in most cases, ranking is done to reward or recognize by sorting the different levels of performers. You addressed the challenge of rating an instructor as students may vote or give their opinions in prejudice because they already have predetermined results. You have identified the questions that one should ask when evaluating one is evaluating every aspect from the three approaches that one applies. What remains outstanding is that you chose to assimilate all the methods of evaluation to develop one standard that can be used to rate instructors according to their performance.
Two.
Hello Mirlande, the organization of your work is very appealing as ever ready would find the content attractive and informative at the same time. The different queries that you discussed are some of the issues that should be used in the discussion. The analysis of every step of evaluation that is used for learners to develop their cognitive abilities. Every item that can be used to instructors is regulated in supply to ensure that there is a straightforward approach to rating than complication and giving individual opinions. In your discussion, I understand that you referred to the outcome as the most appropriate item to use in evaluation. Outcome discusses the achievements that one has made in life so that they can be used to activate others. Your work is very informative and since you included the sources of the work that you presented, show that your work is reliable. The work has enabled me and other learners and important to realize the best yet the level of evaluation that one can desire.  
